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WHAT IS OUR  
‘BEHAVIOURS FRAMEWORK’ 
AND HOW WILL WE USE IT?

FREETHINKING

INSPIRED BY DIFFERENCEFIRESTARTERS

AIDS
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WHAT DO WE MEAN 
BY ‘BEHAVIOURS’?
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HOW DO WE USE 
THE FRAMEWORK?

AIDS
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WHEN SHOULD WE USE 
OUR FRAMEWORK?
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HOW WILL WE USE THE 
BEHAVIOURS TO ASSESS 
OUR PROGRESSION?

Objective met to an 
exceptional standard 
and associated 
behaviours were 
strongly role modelled.

Exceptionally meets 
expectations

        Too new to rate

If a member of staff 
does not have six 
months or more of 
service as of 1 March 
of each year, they will 
be awarded this rating. 

Partially meets expectations

Objective and associated     
behaviours were met,  
but not all met fully.

Does not meet 
expectations

Objective and/or      
      associated behaviours  
      were not met. 

Objective and associated behaviours 
were met consistently, and some to an 
exceptional standard. 

         Successfully meets expectations
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FREETHINKING

INSPIRED BY DIFFERENCEFIRESTARTERS


